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In the modern era, the world seems to have become smaller. Events that occur on the 

other side of the world sometimes affect us as much as those happening next to us. 

This is all part of globalisation, which is being accelerated by the information and 

communication technology that we use every day. There is more international inter-

action than ever before as people and goods move across borders. One important 

factor behind today’s global village is the closer cooperation and integration among 

countries, facilitated by the work of a range of international organisations.

The European Union (EU) is a unique, supranational organisation. It evolved from 

the European Coal and Steel Community — founded in 1951 and consisting of six 

countries — into a union of twenty-seven States active in many fields. Although it 

has been in existence for a relatively short time, it has contributed significantly to the 

attainment of its main goals: peace and prosperity in Europe. The EU is responsible 

for developments that have an enormous impact on the lives of individual citizens, 

such as the single currency, the abolition of passport and custom controls and free 

mobility of labour. Each year the EU offers thousands of young people opportunities 

for cooperation and mobility in Europe and in the wider world. Europe’s position in 

the world has grown stronger in many ways, and we can truly say that is has become 

a global player.

At the global level, other institutions are engaged in building peace, fostering 

development and facilitating ever-closer cooperation between nations. For young 

professionals, a career in a renowned international institution is not only an excep-

tional challenge; it also provides them with an opportunity to work in and be part 

of a process that has an impact on the lives of millions of people. I am convinced 

that the information collected in this guide offers a thorough preparation for future 

applicants as well as valuable insights into the organisational culture of the different 

institutions. 

I wish all readers success in fulfilling their aspirations and dreams, in finding a 

suitable environment for their carer and personal development and in enjoying a 

genuine feeling of being part of a worldwide community. 

Androulla Vassiliou

Commissioner for Education, Culture, Multilinguilism and Youth

December 2011

foreword
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Working abroad sounds like an adventure to many people. 

However, without thorough preparation, starting with a successful application it is 

bound to fail. Therefore, Expertise in Labour Mobility (ELM) has prepared a set of 

country guides describing the main routes to employment in over 40 countries. Are 

you interested in working in Australia, Brazil or China? Has your partner accepted 

a job in the United Kingdom, the United States of America, or the United Arab 

Emirates?

Are you looking for an internship possibility in Spain, Singapore or Switzerland? 

The Looking for work in… guides from ELM will help you with accurate information 

and practical tips on working cultures and differences in job hunting in over 40 

countries.

As an extra addition to the series – following many requests – ELM introduced 

this guide: Looking for work in International Organisations which explains how to 

successfully look for work in for instance the institutes of the European Commission, 

UN institutions and NGOs.

This guide contains information on looking for career openings in international 

organisations. It tells you how to apply for a job at the EC or WHO, and the 

cultural challenges that you will come across when looking for such a job. Do not 

underestimate those challenges. Despite globalisation, to find a job abroad you 

need to be aware that national differences manifest themselves not only in different 

languages, but also in different recruitment practices. Thus, looking for work in 

another country involves more than writing your CV/resume in another language.

However, no matter the country or organisation in which you are looking for work, 

the key focus of your CV should be to persuade the employer to invite you for a job 

interview. Accordingly, your CV should be regarded as a marketing tool, adapted to 

the market in which you intend to use it. The information in this guide will help you 

to adapt your application for the international job market. However, make sure your 

application remains a reflection of your personality. Working abroad is one thing, but 

having a job that does not suit you will definitely cause homesickness!

Nannette Ripmeester, M.A. Managing Director

Expertise in Labour Mobility

th Is  Gu Ide
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work InG for  
the europeAn un Ion

1

The European Union (EU) is a supranational organisation founded to improve 

and stimulate political, economic and social co-operation amongst its member 

states. The original goal of the EU, as an organisation, was to improve the lives 

of the nearly 500 million citizens by bringing them peace, prosperity, and free-

dom. Today, in the twenty-first century, the EU has to deal with problems such 

as demographic shifts, climate change, the need for sustainable energy sources 

and new security threats. In order to tackle these problems, countries in Eu-

rope work together and have set up several institutions. For these institutions 

to function efficiently, each country has delegated some of its sovereignty to 

them. This is extremely important because the fast paced world of today calls 

for decisions to be made democratically and fast.

With the treaty of Lisbon, signed on 13 December 2007 and ratified on 1 De-

cember 2009, Europe has entered the twenty-first century. Due to the treaty, 

Europe has become more efficient, democratic and transparent. There is now 

a full-time president for the Council, the European Parliament has gained a 

stronger position, and documents and meetings are now accessible for the pu-

blic. Furthermore, the Lisbon Treaty ensures that Europe will act more united 

on the world stage.

The best way of landing a job at one of these institutions is through a trainee-
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work InG for  
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2

The United Nations centralises global efforts to solve problems 

that challenge humanity. There are 38 offices of the United Nati-

ons worldwide and 30 affiliated organisations, which are known 

as the UN system. These organisations are dedicated to a great 

range of different activities and projects. Although the United 

Nations is most widely known for its peacekeeping missions, con-

flict prevention and its fight against terrorism, it also strives to 

protect human rights, promotes gender equality, protects the en-

vironment and tries to reduce poverty. But this is not all; the UN 

is also concerned with assisting refugees, clearing landmines and 

fighting AIDS. UN agencies even define the standards for safe 

and efficient air travel and help improve telecommunications 

and enhance consumer protection. Although certainly not every 

aspect of the UN is mentioned above it is clear that the United 

Nations tries to make the world safer for this and future genera-

tions. Needless to say the UN is quite an asset to your CV!  
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e xpert Ise  In  LAb our mob I L I t y

Expertise in Labour Mobility (ELM) is a knowledge provider on international 

work issues. We provide advice and training on working across borders and 

between cultures. However, ELM is neither a search and selection company 

nor a relocation expert, we are a true knowledge based research and training 

institution. ELM has an international network of country experts, who are 

able to perform local labour market research in over 40 countries. Managing 

Director Nannette Ripmeester, who founded ELM in April 1992, is an interna-

tionally acclaimed expert on making a success of working abroad. She started 

her international career at the European Commission in Brussels and worked 

subsequently in 17 countries on a project basis. Ripmeester’s drive for making 

international labour mobility as simple as possible has spread throughout the 

ELM network. ELM’s tools and services facilitate both organisations and 

individuals to become an integral part of the global workplace.

Our series of Looking for work in ... guides is just one tool. A donation for 

each ELM guide sold is made to Save the Children. Save the Children is the 

world’s largest independent organisation that fights for children’s rights. Save 

the Children delivers immediate and lasting improvements to children’s lives 

worldwide, thus making a difference to children’s lives in over 110 countries. 

From emergency relief to long-term development, Save the Children helps 

children to achieve a happy, healthy and secure childhood. Save the Children 

listens to children, involves children and ensures their views are taken into ac-

count. Save the Children secures and protects children’s rights – to food, shel-

ter, health care, education and freedom from violence, abuse and exploitation.

Other ELM services are: 

• Research on international labour mobility issues 

• Workshops for students, for example ‘Looking for work around the globe’ 

• In-company training courses, for example ‘Making Expatriation Work!’ 

• Information and consultancy services aimed at companies regarding inter-

national work issues 

• Conception of expatriate policies and tailor-made expat toolkits 

For more information please visit our website: www.labourmobility.com

ELM specialises in customised solutions in connection with 
international labour mobility. Our motto is: “Act Global - Think Local”.
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Looking for Work in… Guides

Trying to find out how job hunting works in a foreign country is not easy. There 

are many unwritten rules that you have to know to even get to the job inter-

view stage. That is why ELM has published a series of guides covering over 

40 countries on looking for work in those different countries. These guides are 

especially designed to help professionals to make the first successful steps into 

the job market of the country of their choice. 

The idea for the guides originated during a research project on international 

job application procedures, which ELM executed for the European Com-

mission. Next, ELM has expanded the research and in cooperation with an 

international network of experts has gathered the information used in the 

guides. Each guide is researched and written with the help of native people and 

country experts, thus securing the accuracy of the information presented.

The ‘Looking for work in …’ guides are aimed at people who are independently 

looking for a job abroad. The main target groups are expatriates, partners of 

expatriates, students, globe-trotters, au-pairs, and backpackers.

At this moment the series holds the following countries:

Australia

Austria

Belgium 

Brazil

Canada

China

Denmark

Finland 

France

Germany

Greece

Iceland

India

Ireland

Italy

Japan

Luxembourg

The 

Netherlands

New 

Zealand

Norway

Poland

Portugal 

Russia

Singapore

South 

Africa

Spain

Sweden

Switzerland

Turkey

United Arab 

Emirates

United Kingdom

United States 

of America

International 

Organisations 

Each guide costs 19.95 euro excluding postage. The guides are for personal 

use only and protected by copyright legislation. It is also possible to order 

these guides by bulk. For large orders different prices apply. 
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Ab out the Authors

Edwin Muller, M.A. 
Edwin Muller holds a bachelor degree in Trans-
lation and Interpretation in English, French and 
Spanish. After his graduation as a translator/
interpreter he decided that, in spite of his passion 
for languages, he did not want to be limited to the 
role of messenger in his original area of expertise, 
but to gain more insight and broaden his experi-
ence in the field of intercultural communication. 
That is why he continued to study for a Master’s 

degree in International Business Communication. The last six months of his 
studies involved an internship with Expertise in Labour Mobility, where he 
conducted qualitative research into the organisational culture of international 
not-for-profit organisations. The hard work and the results of this research 
have paid of and are combined in this guide. 

Frederik Vermeulen 
Frederik Vermeulen is a Dutch national with 
a master’s degree in American Studies. Apart 
from the fact that American Studies is already a 
very internationally oriented studies, Frederik’s 
interest in International Organisations came from 
some additional courses he followed during his 
BA in Groningen. In this period, Frederik was 
allowed to attend some extra courses in addition 
to the general American Studies curriculum. 

He chose to take an interest in the work that several NGOs are doing around 
the world, and attended courses such as International Conflict Prevention, 
Stabilization and Reconstruction, Introduction to Development Studies and 
Environment and Development. These courses have had such a definite and 
permanent impression on Frederik that he decided to take a further interest in 
the world of NGOs and the important work they are doing. Therefore he was 
glad to be invited to contribute to and update the International Organisations 
guide, of ELMs ‘Looking for Work in ...’ series. With this guide Frederik hopes 
to be of help and contribute to people’s career start in the NGO-world. Fre-
derik’s role within the ELM team is focussed on bringing solutions for World 
Citizens @ Work.
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Nannette Ripmeester, M.A. 
Nannette Ripmeester is managing director of 
Expertise in Labour Mobility, ELM, (www.labour-
mobility.com). ELM is specialised in customising 
solutions for international labour mobility. Since 
1992, HR professionals build on ELM’s strategic 
and in-depth knowledge when doing business in 
new markets.
Nannette Ripmeester is a regular, invited speaker 
at a number of international conferences. She has 

written extensively on international job hunting practices and living and wor-
king conditions abroad. ELM has published a series of 34 guides on “Looking 
for work in …” focusing on cultural management issues and job hunting dif-
ferences in over 40 countries. Ripmeester is an acknowledged trainer, who has 
developed training courses to enhance global corporate success. ELM assists 
companies and individuals (expats) working across borders and between cul-
tures. The research into recruitment practices, labour migration, globalisation, 
cultural management differences, and living and working conditions abroad 
has improved the efficiency of a large number of organisations and helped to 
make international mobility work.

ELM has a list of diverse clients including multinational companies (Philips, 
TNT, UBS), non-profit organisations (CSU, Oxfam, VSNU), and universities 
(Bocconi, Trinity College, Oxford Business School, TU Delft) and various 
organisations (European Patent Office, government ministries, European Com-
mission).  The major strength of ELM is helping businesses and individuals to 
become an integral part of the global workplace.

Furthermore, Nannette is a board member of the Advisory Board of the Uni-
versity of Amsterdam (IIS). She read “European Studies” at the University of 
Amsterdam, where she has written a thesis on the labour market demand for 
higher education in Europe. For more information you can contact Nannette at 
n.ripmeester@labourmobility.com.

Nannette Ripmeester is a professional speaker who can be booked through 
Speakers Academy (Europe’s Leading Lecture Agency) to enhance your confe-
rence or seminar programme. Website: www.speakersacademy.com.
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This guide would not have been possible without the truthful contributions of the 

many young professionals, HR specialists and others who provided us with valuable 

information during our research. We would like to say thank you to Niels Bracke and 

Bart Driessen (Council of the European Union), Alessandra Marini (World Bank), 

Andrea Mastromatteo (World Trade Organisations), Cindy van den Boogert (Euro-

pean Commission), Rachel Killean (Extraordinary Chambers in the Courts of Cam-

bodia), Natasha Hadfield, Ari Tammeslehto, Sandrine Tognotti and Cristian Durain 

(European Patent Office) for their honest impressions and useful tips on working in 

international organisations. Also, many thanks to Jaleel Partow (UNAIDS), Pascale 

Goy (World Trade Organisation), Soili Johansson (European Patent Office), Poli 

Shajko (Oxfam), Roberto Amorosino (World Bank) and Guy van Biesen (EPSO), all 

the HR specialists who were kind enough to offer us a peek into the kitchen of the 

recruitment practice and HR management in large international organisations. 

Within the ELM team, Lotte Edelkoort took care of the entire editing and produc-

tion process. Without her dedication this updated guide would not have existed! 

Archie Pollock’s editing skills proofed invaluable – as always ...

ISBN 978-90-5896-095-5

Looking for work in International Organisations

First printed in 2006

Revised and updated in 2012

Authors: 

Edwin Muller, M.A., 

Frederik Vermeulen, M.A., 

Nannette Ripmeester M.A.

© Expertise in Labour Mobility, Rotterdam

Design: zonder boter, Hoofdorp

Photography: Eric Sijbrands

Reproduction is authorised following written permission of Expertise in Labour 

Mobility, except for commercial purposes, provided the source is acknowledged.

While our goal is to keep this information timely and accurate, we cannot guaran-

tee either. If errors are brought to our attention, we will try to correct them. 

The information is of a general nature only and not intended to address the speci-

fic circumstances of any particular individual or entity.

AcknowLedGements


	Pages from IO_DEC_2011
	Pages from IO_DEC_2011-2
	Pages from IO_DEC_2011-3
	Pages from IO_DEC_2011-4.pdf
	Pages from IO_DEC_2011-5
	Pages from IO_DEC_2011-6
	Pages from IO_DEC_2011-7

