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This Guide

Working abroad sounds like an adventure to many people. However,
without thorough preparation, starting with a successful application

it is bound to fail. Therefore, Expertise in Labour Mobility (ELM)

has prepared a set of country guides describing the main routes to
employment in over 40 countries. Are you interested in working in
Australia, Brazil or Italy? Has your partner accepted a job in the United
Kingdom, the United States of America, or the United Arab Emirates?
Are you looking for an internship possibility in Spain, Portugal or
Switzerland? The Looking for work in... guides from ELM will help you
with accurate information and practical tips on working cultures and
differences in job hunting in over 40 countries.

As an extra addition to the series — following many requests — ELIM
introduced a new guide: Looking for work in International Organisations,
which explains how to successfully look for work in for instance the

institutes of the European Commission, UN institutions and NGOs.

This guide contains information on Portugal. It tells you how to apply for
a job in Portugal and the cultural differences that you will come across
when looking for a job in Portugal. Do not underestimate those national
differences; what is common in one country might be very unusual

in another. Despite globalisation, to find a job abroad you need to be
aware that national differences manifest themselves not only in terms of

language, but also in different recruitment practices.
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Thus, looking for work in another country involves more than writing

your CV/resume in another language.

No matter the country in which you are looking for work, the key focus
of your CV should be to persuade the employer to invite you for a job
interview. Accordingly, your CV should be regarded as a marketing tool,
adapted to the market in which you intend to use it. The information

in this guide, together with the sample CV, will help you to adapt your
application for the Portuguese job market. However, make sure your
application remains a reflection of your personality. Working abroad is

one thing, but having a job that does not suit you will definitely cause

homesickness!

Nannette Ripmeester, M.A.
Managing Director

Expertise in Labour Mobility
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Country Profile

Country

Officially called the Portuguese Republic, Portugal forms

the Iberian Peninsula together with Spain. Spain is the only
neighbouring country on its Eastern side, while in the South and
West lies the Atlantic Ocean. Portugal consists of 18 districts and
covers an area of around 92,345 square kilometres (35,655 sq mi),
which includes the Atlantic archipelagos Azores and Madeira.

The capital of Portugal is Lisbon (477,884 inhabitants) and other
main cities are Porto (220,000), Coimbra (101,069), Torres Vedras
(75,494) and Figueira da Foz (46,600). The main river Tagus
divides the Portuguese landscape, with mountains in the north and

rolling plains in the south of the country.

Portugal is a member of many different international organisations
such as the European Union, the European Economic Community,

the United Nations, OECD and NATO. It has also signed the

7
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Schengen agreement. The Schengen area covers 25 European
countries, where international travel is possible without border
control. However, it is important to remember that these countries
are not the same as the EU member states!

Portugal is a democratic republic ruled by the constitution of 1976
and consists of four governing bodies: The President (elected every
five years), the Assembly of the Republic (Parliament; elected every
four years), the government headed by a Prime Minister, and the

courts. Portugal uses a civil law system.

Climate

Portugal has a Mediterranean climate in the South and a maritime
temperate climate in the North. The country is generally warm
from April to October, while during winter the North receives
plenty of rain and temperatures can be chilly, while the South stays
comparatively warmer. Snowfall is common in the mountains,
particularly in the Serra da Estrela range. The maximum average
temperatures for four large cities are shown in Table 1 at the

beginning of the chapter.

Population

Portugal has around 10.71 million inhabitants (July 2010
estimate), of which over 98% of the population is Portuguese. The
other 2% are minorities from former colonies of Portugal. Basic
literacy is 93% in Portugal; however, functional literacy is amongst

the lowest in Europe. The Portuguese Institute for National
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Statistics research showed that only 67 percent of the working
active population has completed basic education (schooled until the

age of 15).

History

Portugal’s name comes from the Roman name Portus Cale, which
was an early settlement at the mouth of the Douro River. Over
centuries, this settlement developed into a city, now named Porto.
Portugal was first invaded by the Celts, which led to the creation of
various different tribes. According to many historians, Celtic culture
developed first in Southern Portugal and South-western Spain.
Recordings of Celtic culture found in Central Europe were dated at
least 500 years later.

In 219 B.C. the Romans invaded the Iberian Peninsula. In the
Roman period, a lot of infrastructure was added, and many current
Portuguese towns and cities were founded. For the next 900 years
the rule of Portugal would vary between the Romans and many
different Germanic tribes. The largest of these tribes were the
Visigoths, which lost Portugal to the Islamic Moors in 711 AD.
The Moors ruled Portugal well into the twelfth century, and
influences of their culture are still visible in architecture, as well

as the design of traditional fishing boats. The rhythm of Fado
(traditional Portuguese music) is also said to be heavily influenced
by music brought over by the Moors. From 790 AD onwards,
different smaller states fought to regain the land conquered by the

Moors.
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The current state of Portugal originates back to the 24th of June
1128, to the Battle of S&o Mamede. The son of the Burgundian
knight Henry declared himself Prince, and later king, of Portugal
after gaining independence from the Moors and surrounding
countries. After regaining the South from the Moors, the capital
was moved to Lisbon in 1255. In 1386, Portugal signed the
Treaty of Windsor with England, making it England’s oldest ally.
Throughout the following centuries the borders of Portugal would
remain relatively stable, similar to its current borders.

The Portuguese Empire was founded after the Portuguese
conquered Ceuta, an Islamic commercial trade centre in North
Africa. The son of John I, Prince Henry the Navigator, pioneered
the exploration of the world by the Portuguese. There were different
reasons for the various, mainly African, expeditions. These included
spreading Christianity, colonising new lands for Portugal and
finding African gold. However, the main reason was to find a sea
route to the East, which promised great profits from the spice trade.
It was also in this period that the Portuguese islands Madeira and
the Azores were colonised. This exciting period was characterised
by long sea voyages and competition between the colonising
nations of Europe. Bartolomeus Dias was the first to round the
Cape of Good Hope, proving that the African continent extended
well beyond that point. Vasco da Gama was the first Portuguese to
reach India, and eventually set up trade points in Calicut, modern

Kolkata (Calcutta). Due to the newly opened sea route, countries
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