
 

Retaining International Talents 
 ‘World Talent Rotterdam’ and ‘Careers Made in Rotterdam’ 

 

Summary Report 

The aim of this report is to give an overview of the second edition of ‘Careers Made in Rotterdam’ 
and the additional company initiative ‘World Talent Rotterdam’, both of which took place on the 3rd 
December, 2013. The first part of this report will discuss World Talent Rotterdam integrating quotes 
from employer participants. Details on Careers Made in Rotterdam will follow in the second part, 
including the results of evaluation forms submitted by the participant students.  
 

World Talent Rotterdam 

The Event 
‘World Talent Rotterdam’ was organised on the 3rd December 2013, aimed at company 
representatives who would like to use full potential of the international talents in Rotterdam. 
Participants were offered a unique chance to follow a workshop and gain insight into the cultural 
challenges of employing internationals, and were provided with the opportunity to exchange views 
with their peers as well as discover the potential of international students. 
 
The Programme 
A two hour workshop facilitated by Caroline Scheepmaker, Career Manager of TU Delft and 
Nannette Ripmeester, founder and director of Expertise in Labour Mobility. The workshop was both 
informative as well interactive, as employer participants were tested on their cultural knowledge 
and experiences and also given the opportunity to interact directly with international students. 
Participants shared their best practice on interviewing and hiring internationals. This was followed 
by cultural differences in business setting presentation by Nannette Ripmeester. At the end of the 
workshop, employers were invited to break-out rooms where students were taking part in one of 
the career workshops (as part of Careers Made in Rotterdam) and gave their feedbacks to students’ 
elevator pitches. 
 
 
 
 
 
 
 
 
 
The Participants 
Corporate contacts of Expertise in Labour Mobility, the Expatdesk, and personal contacts were 
invited through email invitation, and some were followed up by telephone calls. Eleven companies 
registered for the event. Registration was carried out via email, a maximum of two representatives 
from each company were given the chance to register. 
 
Company participants: 

- BioFutura B.V. 
- CGI 
- Croon Elektrotechniek B.V. 

“This event gives you a great insight about the possibilities for 
working with International students/graduates in the 

Netherlands. The interaction with the students made the 
event practical and also fun!”  

Joost Kragten, International Recruitment Manager, Dosign 
Engineering 



 
- Crown Relocations 
- Dosign Engineering 
- Energy Floors 
- Erasmus MC 
- J. de Jonge 
- mr. Watson 

 
The Evaluation 
Evaluation forms were sent via email a couple of days after the event. There were two parts to the 

feedback questions: The first part covered the organisation and content of World Talent Rotterdam, 

whilst the second part asked about the integration of this event with Careers Made in Rotterdam. At 

the end of the email, employers were asked for their voluntary general comment on the event.  

 

Employers who provided their feedback agreed that the workshop provided some food for thought 

on hiring international talents. Employers agreed that the event was well organised. They also 

thought that the integration of the two events was indeed a positive idea and good initiative. 

 
Careers Made in Rotterdam 

 
The Event 
Similar to the first edition in May 2013, ‘Careers Made in Rotterdam’ was presented by Expertise in 
Labour Mobility (ELM) with support from the Municipality of Rotterdam as a full-day, semi-
interactive event which was conducted completely in English. Retaining international students in the 
city after their graduation remained the main goal of this event. Advice on knowledge and skills to 
prepare international students for the labour market was provided in cooperation with Erasmus 
University, Rotterdam School of Management, Hogeschool Inholland, Hogeschool Rotterdam, and 
TU Delft. 
 
 
 
The Programme 
In the morning, Korrie Louwes, the alderman of the Municipality of Rotterdam for the Labour Market 
greeted the students and opened the event. Students were then informed about the agenda of the 
day by Nannette Ripmeester, the founder of Expertise in Labour Mobility, and Archie Pollock, 
International Project Manager of Expertise in Labour Mobility, presented some cultural dos and 
don’ts in looking for a work in the Netherlands. The aim was to provide an overview of how culture 
plays a role in job seeking in a foreign country, to help students  to be successful on the Dutch, and 
in particular Rotterdam, labour market. 
 
Following a break, the first career sector session with two presentations was given – Starting an 
international career in Rotterdam by an international team working at CGI: Bas van der Hoeven, 
Helena Vicente de Castro, Kakpo Adoko, and José Castello Moreno, and Finance and business by 
Spark Xie from Shell. After a 1 hour lunch break, Frances M. Thompson, author and blogger of 
asthebirdfliesblog.com, shared her brilliant and inspiring story on ‘21 Reasons to Love Rotterdam’. 
Vanessa de Knegt-Weiss, owner and baker at Alice in Cakeland opened the second session of career 
presentation by sharing her story on ‘The sweet and creative life in Rotterdam’ followed by ‘How do 
employers look at your competencies’ by Tim de Knegt, Treasurer at the Port of Rotterdam. 
Speakers were either international talents working in Rotterdam or Dutch employees with 

“Overall, one of the most profitable days, I obtained a 
great amount of knowledge I intend to use.”  

Greek, Maritime Economics and Logistics 

http://asthebirdfliesblog.com/


 
international backgrounds; all with a personal experience of job seeking and working in a foreign 
country and each shared their stories with the participants. 
 
Based on evaluation and students’ feedback, some changes were incorporated into the afternoon 
programme. Students had stated that they would like to take part in more than one career 
workshop. Hence, two sessions of 3 parallel career workshops were implemented in the programme. 
Four career workshops – Job Hunting in the Netherlands by Dorianne van Schaijk, Job interviews in 
the Netherlands by Cécile Reulen, Writing a CV and A Motivation Letter that Lands you a Job in the 
Netherlands by Anika Rose and Madeleen Stamm-Vuijk informed the students 
about the tools and equipped them with necessary knowledge to take advantage of 
the job opportunities in Rotterdam. The first two topics were repeated in both 
sessions, while Writing a CV was provided in the first session followed by Writing a 
Motivation Letter in the second. 
 
At the end of the second workshop session, company representatives who 
participated in ‘World Talent Rotterdam’ were invited to workshop break-out 
rooms and gave students’ feedback on their elevator pitch. 
 
Finally, the event ended with a drinks reception in which students could mingle and 
network with company representatives. Three organisations – International Student 
Rotterdam, The Expatdesk, and NUFFIC – were present, with information tables 
where students could gather practical information on job hunting/working in both 
Rotterdam and the Netherlands.  
 
The Participants 
The event received a lot of attention, including a radio interview at BNR. Even 
before the official launch of the event website and before the registration opened, 
the ELM team was approached by interested participants and institutions. 
Marketing of the event was carried out through the channels of Municipality of 
Rotterdam, ELM, Higher Education Institutions, and student organisations as well as 
by the means of advertising it via social media. 
 
254 students registered for the event, and it is believed that these students were 
more motivated to partake in the event than in the previous edition, because of the 
slight change in the process of registration: Instead of sending their CV and 
motivation letter after they completed a quiz (first registration process), this time 
students had to submit both their motivation for staying in Rotterdam as well as their elevator pitch, 
before they could finish the registration process.  
 
After a careful selection process, 134 students attended the event – a greater number than the 
previous event, and slightly exceeding the maximum capacity of the plenary hall (120 persons).The 
high interest and attendance by the international students once again indicates that initiatives like 
‘Careers Made in Rotterdam’ are very much in demand. 
 
The Evaluation 
The evaluation form was divided into sections concerning the programme and the organisation of 
the event with a possibility to leave a comment. From 133 attendees, 80 filled in and submitted the 
evaluation forms – a number substantial enough to draw general conclusion. The demographic 
makeup of those who submitted the evaluation forms included 32 nationalities, which suggests that 
the variety was even greater in real numbers. Similar to the previous event, Chinese and Greeks 
were the two biggest national groups.  

 
Pamela Jouwena, 

Master in Real Estate & 
Housing - Architecture 

“I personally was happy 

with the workshops given 

at Careers Made in 

Rotterdam. You get to 

meet other internationals, 

career advisors and other 

expats living or working in 

the Rotterdam area, which 

will be a good network for 

your prospective career.” 



 
 
A vast array of study programmes were represented, ranging from Maritime Economics & Logistics 
to Real Estate & Housing, Financial Economics, Steel & Timber structures, as well as Media, Culture 
and Society. International Business & Management students as well as MBA students were most 
active in evaluating the event, followed by the Financial Economics students. 
 

1. The Programme 
When asked which career sector presentation they found most useful, 32% respondent indicated 
finance and business (given by Spark Xie from Shell), 23% International career at CGI (presented by 
an international team at CGI, headed by Bas van der Hoeven), 19% ‘How employers see your 
competencies’ (provided by the Port of Rotterdam) and 10% ‘The sweet and creative life in 
Rotterdam’ (by Alice in Cakeland). Furthermore, in a few instances, multiple sectors were chosen. 
Figure 1 shows the satisfaction levels with the workshops. It is notable that ‘Job Hunting’ and ‘Job 
Interview’ workshops had the biggest number of respondents; therefore, the results are more vaild. 
 

 
Figure 1 

 
Overall satisfaction level with the programme is very high (multiple answers were 

possible): 29% of the students found that the day helped them to integrate into the 

Dutch culture better while 47% of respondents felt informed about their career 

prospects in Rotterdam. Only 1% of the participants thought that the material 

presented did not teach them anything new, while 6% considered the event was fun 

but did not live up to their expectations. 17% did not provide any answers.  

2. The Organisation 

In general, feedback on the organisation of the event and the registration process 

were also very positive. 96% of students marked ‘Yes’ for the well organised event 

statement, whereas 100% agreed that the registration process was clear. Regarding 

the question asking if the organisation of the event was clear, ‘No’ did not exceed 

the threshold of 1%. The last statement was regarding student’s opinion about the 

prospect of the event being organised again next year. As shown in Figure 2, with an 

increase of 3% from the previous event, 96.25% indicated ‘Yes’, 1.25% marked ‘No’, 

and 1.25% marked others: ’More than once a year’. 1.25% did not provide an 
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Andrea Cavallini, MSc 

Management of 
Technology 

“This event fills the gap 

between students and 

their future professional 

life by giving insights on 

the career opportunities 

of the job market in the 

Greater Rotterdam area” 



 
answer. There was no clear indication or further comments on the reasons behind the 1 student that 

marked ‘No’. This students’ feedback sheet indicated a strong ‘Yes’ for both event organisation and 

registration procedure, and it indicated that the event helped him/her to integrate into the Dutch 

culture as well as provided career prospect information. 

 
Figure 2 

3. Comments 

The suggestions of participants were various and abundantly positive. The more prevailing 
comments can be grouped as follows: 

 Students would like to have a speed date session with company representatives. 

 Great job with the event, it is a great initiative. 

 Students would like to have more interactive sessions. 

 The event was great! Increase publicity so more students would know about this event. 

 

To recap, Careers Made in Rotterdam and World Talent Rotterdam offered an extensive programme 

not only for international students interested in staying in Rotterdam, but also for Dutch company 

representatives keen in working with young international talents. Such initiatives are high in demand 

as was evident in the students’ feedback and in the interest paid to the event by the company 

delegates. Expertise in Labour Mobility helps secure the global position of companies by integrating 

international talents to the local labour market. We offer a comprehensive collection of career guide 

books as well as audience tailored workshops to prepare both companies and students. 

 

Expertise in Labour Mobility 

 
Mathenesserlaan 255 

3021 HD Rotterdam 

T +31 (0)10 477 68 16 

F +31 (0)10 477 16 23 

E info@labourmobility.com 

Yes 96.25%

No 1.25%

Other 1.25%

Not provided 1.25%

mailto:info@labourmobility.com

